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ABSTRACT 

In modern instance, it's a project and not simply the organization brand which places a noteworthy responsibility 

in employee commitment. Employee Behavior and duty fluctuate with the ventures, he/she includes amid his residency in 

the organization. The analysis has led to  the point of finding different components that has an effect on employee aim to 

remain with the project. The essential target of this analysis is to discover those components which are a solid forecaster 

of intention to remain with the project in semiconductor industry. A questionnaire covering a few angles identifying with 

employee ambition to remain with the project was structured and dispersed among 357 employees selected through non-

probability sampling. Information gathered was scrutinized with confirmatory factor analysis utilizing AMOS 18. Further 

SEM Modeling (expansion of a few multivariate procedures) is utilized to investigate the dependence relationships between 

latent variables. Results demonstrated that Reward Management, Work-life balance, Challenges, and Project Commitment 

has a positive impact, While Career advancement negatively affects employee aim to remain with the project. 
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